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In the Fall o1 1977, teachers and adittinistrator^ in the developmental ^nters in New 
York State were surveyed in order to determine inser\^ice training pnorlties. Teachers 
responded to a question naireja^terij^ of their own training needs. Administrators 
responded to the same qiJSstionnaire in terms of perceived staff needs. 

A systefTi was devised lor selecting tiaining priorities which took into account the 
results frorn berth teachers and administrators. The purpose o1 the system was to find 
a commonality amohg responses for the two groups. The list of training priorities 
which were identified within each section (j.e,, t^art) of the questionnaire is presented 
in Figure 1. 
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Behavior Intervention Techni^^Oes 



QUESTIONNAIRE PART 

Medications 
Materials ^ 
Instructional Techniques 
.Activities 

Behavior Management Systems 
Developmental Tasks ' Infancy * 
Specific Handicapping Conditions 
Individual Education Plan 



QUESTIONNAIRE PART IV 

Behavior Management 
Sequencrngof Instruction 
Performance Assessment 
Develop Program Goals 
Relate Goals to Objectives 
Staff Interaction Objectives 
Awareness of Self and Others 



QUESTIONNAIRE PART V 

Diagnosttc/Prestfriptive Jeach^ng 
Establishing a Curriculum 
Resources for f*lanning 

Knowledge of Specific Handicapping. Conditions 
Behavior Intervention Techniques 



Figure 1. Selected Training^Priorities, 



1. Curriculum and Instruction 

2. ^ Befiavi^r Management 



METHOD 



Instrumentatjon : ' - - ^ 

The questionnaires were developed at the Research and Development Complex and con- 
sist of 5 parts^ Part t contains items which relate to participant btographics. Part II 
contains 3 open ended questions. The 1^ items in Part*! 1 1 relate h knowledge; the 30 
items "m Part tV to skill. Both Parj^ll and Part IV require the papicipant to first rank 
each item in terms of its importance and tHen to rank it in terms pf his knowledge or 
skill in the area, Part V asks the respondent to rank 11 items in tferms of training heed. 
The teacher questionnaire is presented in 'Appendix A; the Administrator in Appendix B. 

^ \ " ■ I 

Procedure: I 

A 

".The questionnaires were disseminated to teachers and administriors at each of the develop^ 
Vnental centers by the Education Director who also collected and returned them to the 
/Research and Development Complex ^ I 



The sample of participants consisted of 477 teachers and 48 ad*iinistrators: a response 
rate of 58% and 94% respectively. Figure 2 presents a breakdown of*the sample by 
<jeveioprnental center and includes both the potential and actu^ sample from. each center. 

Figures 3-11 presents biographic data for the teacher sample, the administrator sample 
is described in f^igure's 12-15. | ^ 
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■ Figure 2. Breakdown of Sample by Developmental Center. 
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Figures, Teacher Biographic Data: Present Teaching Situation, 



PRESENT TEACHING POSITION 


FREQUENCY 


Teacher 


345 


Teaching Assistant 


94 


Para Professional Aide 


<> 

4 


Other ■ ♦ 


30 


. No Response 


4 ' 


TOTAL 


, 477 



Figure 4. Teacher Biographic Data: f'resent Teaching Position* 
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Figures* Teacher Biographic Data; Number of Years Teaching* 
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Figure 6* Teacher Biographic Data: Number of Years in Present Position. 
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Figure?. Teacher Biographic Data; Number of General Educatfon Hours. ■ 
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Figures. Teacher Biographic Data; Number of Special Education Hours. ♦ 

* ... 

- t 


HIGHEST DEGREE AlJAiNED 


FREQUENCY 


, High School 




■ 2 


Two Year Degree 




18 


Bachelors Degree ^ 




197 


Masters Degree 




200 


No' Response 




. ' -50- 


TOTAL 




477 



Figure 9. Teacher Biographic Data; Highest Degree Attained 
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Figure 10. Teacher Biogcaphic Data: Sex 
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Figure 11. Teacher Biographic Data: Age 
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Figure 12. Administrative Biographic Data: Present Role 
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Figure 13. Administrative Biograptlic Data: Number of Years in Present Position/^ 
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Figure 15, Administrative Biographic Data: Age 
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RESULTS 
F1GURES16-22 



n'heyesuHs are display&d in chart form, Part (( is presented 
first followed by Parts III, (V & V. The latter three parts 
fbllOw the format of the questionnaire. 



Cateqortes 
.1^./Parent Involvement' 



2. 'EstaWishing?<jurriclilum. Includes: ^ 

ai|, ' A,D.L.-Activitjesof Daily Living; i^e,, toilet 
training, f^ecfing, socialization, etc. 
General Curriculum Needs; i.e.; development, 
'basic skills, ^tc,-^ This relates to NO.specific 
population. .For example, curriculum tor the^ 
bl ind/d eaf, etc. 



3. Interpersonal SkiKs- te3C|>^rs relating to other 
teachers^^awarenes sof staff ex pertise, ^ 



4. Legal Aspects : St at e'iy iapdat e's, e tc 

5; General Kfiowledgeof Specific! Handicapping 
' Cohditfons 



6, 



Instructfonal Techniques foi^SpecifSTPopuiations - , 

i.e,. dea f , profound retard ates, b lind ,etc, 

7. Total Communication, Includes: non verbal coqi* 

munlcatiog^ , u se p^f sign language, Bli ss Bo ards^ etc. 

'^B. Diagnostic and Prescriptive Teaching.- Includes: 
assessment and evaluation of, probjehnsi determining^ 
Q/sJ^P^'s^tc.^ 



9. Developmental Tasks. Includes language develop* 
ment fnd acquisition, perceptual motor development, 
comparisons between normal and limited developf1\ent 

^capacillei aocLst^gee^:^ 

10. Use of Modification.Tools and Oet^iCes. Includes: v 
us^foLprpsth^fli^S J 



1 l^CtassLQamJ^anag^mejil 

12, Behavior Intervention Techniques 



Includes; be- 
havior modification, dealing with emotionally dis- 

.turbedi.a99ce£SiOii^lCi : , 

3. Resources for Plaf)ning, Ifncludei: new curriculums 
for specific populations; instructional materials for 
, various functional, Ifevels; ^tivities, i,e,, arts and 
crafts, especially for severe and profound retardates; 
ways to motivate unresponsive children and young 
^adult^- 



14. Research^ Includes: past research done as well as 
new researrh in syndromes and mftrhofljs and teahn iques. 

15. Other, Includes: 

aj Medical -^use of medications, i.e., proper dosages, 
effects, and reactions, 
, Jobs for Clients - sheltered workshops, placement, 
etc^ 

c) Physical and Occupational Therapy 
d,} Fynrding 

^ e.l_ Meurod evelopmental T her^pv 

je^jiio Resigfinsfi \ 

17^ None 
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Figure 16. Part II -Question 1: Teacher .and Administrator RespQnse 
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15. behavior management lytiern* 
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Figure 17. Part lit - Knowledge; Teacher Results 
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Figure 18- Part III - Knowledge: Admihistratoi' Results 
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Figure 19- Part IV - Skill: Teacher Results 
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FigureJO. Pari IV - Skill: Administrator. Results 
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Figure 21, Pan V: Teacher Results 
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Figure 22. Part V; Adnnmistrator Results 
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XiiSCiissioBi 



Examination of the results for Part 1 1 indicates tfiat the majority of responses to the 
open ended questions were in the area of Curriculum and Instruction. A majority of 
the respondents seemed especially interested in 'Resources for Planning', 

Examination of the results for Patts III and IV (Figures 17-20} are not as clear cut. 
A preliminary perusal Indicates that although teachers and administrators considered 
most items to be of moderate or high iniportance. administrators tended to rate items 
higher. In addition, administrators judged teacher's knowledge and skill be lower 
than did teachers theniselves. 

In order to clarify these results and base the Iraining recommendations on e procedure 
which would take into consideration both importance and knowledge or skill level as 
reported by teachers and administrators, the procedure presented below was used for 
items in P^art II) and IV of the questionnaire. The method weights the high import^ce 
and low knowledge (or skill) categories higher than the moderate krfowledge (or skill)^ 
category. In this way, training priorities emerge in areas considered to be the most im- 
portant and in which teachers'have the least amount of knowledge or skill. 

Procedure: K For each group {i.e. teachers and administrators), the items in a 
giv^'n part vvere first ranked by importance using the percentage 
of respondents in the high importance category, 

2, Then an item score W^s jdeviseij by summing (a) the percentage 
in the high importance category, (bl one-half the percentage in 
the moderate knowledge or skill category, and (c) the percentage 
in the low knowledge or skill category. For example. Item 1, 
Figure 17 received a score of 69+ 5(60) + 15 = 114. 

3, The Item scores were ranked from highest to lowest for teachers 
and again for administrators. 

4, A comparison was made of the top 8 items for both groups'(i.e. 
teachers and administrators). Those items which appeared in the 
top.8 for both groups were selected as top priority training items. 

5, A comparison was then made of the top 8 items based on the 
importance rankings (see No. 1 above) tor both groups. Those 
items which were ranked in the top 8 and .which had not already 
been selected on the basis Qf item scores were added to the list 
of training* priorities. ^ 

The rankings for both groups based on (1) imr>ortance?and (2) knowledge or skill for 
Parts III and IV of the questionnaire are presented in Figures 23 * 26. 
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Figure 23. Part Ml: Rank oMterris by lmpo^t^^ce, 
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Figure 24. Part III: Rank of Items by Item Score. 
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R = rfo rank order correlation performed due to the large number of ties 



*see Af>pendix C for item descriptors 



Figure 25^ Part IV: Rank of items by Importance. 
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R = no rank order correlation performed due to Ithe large number of ties 
Appendix C for it^m descriptors ' * 



Fi9ure26. Part IV: Rank of Items by Item Score. 
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Examination of the results of Part V (Figures :M.anc1 22) indicates that none of the items 
received an overwhelming voie for toft place. Therefore, in order to interpret the results 
meaningfully, the percent of responaents wlio ranked each item (*rst, second or Uurd was 
Summed. These sums wdi;fijhen ranked* The results of this analysis are presented in 
Figure 27. 
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Figure 27- Part V: Sum of the Percent Ranking Each Item first, Second or Third** 
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On the basis of all o( the analyses presented i ' ov^, it Is possible to identify areas which 
have been select'eo'by both teachers and admi istrators as priority items from each section 
of the t]uestionnair&i' A li^ of these items was presented in Fiyure 1 (see page 1 L Exam- 
r ination of that figure indicates that two broad training areas were elicited from both teach- 
*ers and administrators by the n^edsanalysisi These are: 

1 . Curriculum and Instruction, and 

2. fiehavior Management/ 

w ■ ■ 

More sneojfic training priorities within these three categories are presented below- A mis- 
peHmeous category containing additional specific training priorities which do not fit into 
any of the two brpad 9reas but which, nevertheless, should not be overlooked, has also 
been included. 




Category 



itfim. 



ERIC 



Curdcufo{V and Instruciioa 
ReSQu><Jes for PJannifjg 



Establi^tng a Cjjrricutum 



Individ I 



tl Education PJaa. 



Sequencmg of. Instruction 

PerJotmance Assessment 

_Deveioping Piogram Goals 

—Jielale.Goalsio Objectives 

Instructional Techniques for 
Speci/ic Populations.^ 

Insirurtional Tediniques 



II 



II 

JIL 
JIL 



JV_ 
JV_ 
JV_ 



-lit 



13' 



-7, 
.16- 
J 6. 
J4. 
_6. 

_a. 



_ 6_ 



Behavior, Managoijient 

Behaj/iott^anaggmenl-Systems. 

.^BPh9viQ(_ma,nagement_ 



Behavior Intervention Techniques 



.IIL 
II 



.15. 
.19, 
12 



. , Miscettaneou^ 

—Medications. 

—Developmental Tasks ._ z 

Specific Handicapping Conditions 



Staf/Jnteraction , 



Awarenessoi Self aqri Others 



III 

JV„ 



10. 
_3_ 



1 

_2£L 



'iteois (0r Part II refer to categories presented in Figure 16. 
''items for Parts f II and IV refer to items within the questionnaire. 



Figure 28.' Summary. 
* 
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It is interesting to hdt^the,f6tlowing items at i imong those which do not appear to tfe 
in much demand by teachers or administrator;; 

career education (i.e., work experiences and pJacement) 
state and federal mandates such as due prOcesr/PL 93-380, 
PL 94-142 
classroom research 

philosophical or theoretical basis of instruction 
use test results to determine abilities, disabilities, learning 
style, and operational style 

use test results to help determine realistic expectations 
maintain and use prosthetic aids in the classroom 
apply" the principles of learning and instruction 
paren't involvement 
legal aspects 
interpersonal skills 

For the most part the item rankings were similar for the two groups. Only two" items in 
Part IV were highly discrepant. Teachers attached less significance than did administrators 
to Items 24 * develop and maintain a record keeping system, and Item 30 - interact posi- 
tively with other educational staff. However, administrators thought that Item 30 was so 
important {it was ranked 1^ tfeat it has been included in the list of training priorities. 



Part 


1 1 1 
1 1 1 


Item 14 


Part 


III 


Item 4 


Part 


III 


Item" 12 


Part 


III 


Item 8 


Part 


IV 


Item 2 


Part 


IV 


Item 3 


Part 


IV 


hem 22 


Part 


IV 


Itenj 23 


Part 


V 




Part 


V 




Part 


V 
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APPENDIX A 
TEACHER QUESTIONNAIRE 
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FAOUTY 



iD 



pf^^en^^ Jeachin^^S'ttiotiOn (Please place the ii - ■ i*ic numlK^ t>* 'swO<jrj>*^in your ct3^s(«s) I'at 
U\ each^ol ine cat^got^cs same siOdeni vjiJ! be entered at least twice and three t*me* 

if he It multiply hamliC^PPcd,') 



_ Severe 
_ Moderate 
_Mild 



Qih^f DiMbtitties 

, ViSuaMy Imparred 

Hearing Impaired 

Speech Impaifed 
_PhvS(cally HanfJicapped 
^ EmotionalJy Disturbed 



. Preschool 

School Age Primary (K'3) . 
^SchooJ Age Intermediate (4-6) 
.School Age Jtimof^Hiqh (7-9J 
.School Age Senior High (tOl?) 
.Adult 



2, Present Teachmo Position 
, Teacher 

^ Other (Specify 



Teaching Assistant 
^ } 



2. 
A 

U. 
St). 
6 
7, 



. Para Prof ess ion al/Aicte 



Total Number of Years Teaching 
.Total Numher o* Yea's Teaching m Preseni Position 
Total Number o* House m Education or Teacher Preparation Courses' 



Total Ntimt^f o* These Directly Related to Special Education 

Highest Degree Attained 

Sex 

Age 



PART U 



1, I need information the following specjfic topics- 



2, I need lo know h^j.v to uje (nstfuciionai materials m the following areas: 
{Indicate ^oon*tent, handicaps, and levels,); 



3, I need the following specific training- 
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PART Ut ' 

Difccttohi Listed bcJovv arc a^cas rotated Qiovtuon of in^tructioo lof Kandicof>pcd iva^ners, 

Fifii* indicate the impoitance ol each area 0\ '^chng 1 if the area ^t very imponani, 2 il tht 

^^ea is moderately impofiani, ancJ 3 il the at* not tmportarit Ctrcte 4 if yov have no opinion, 

StconiJ, indicate you* knowkcJtje in each art a cfc^rig 1 ^* v^^' knowledge i* hitjh. 2 if youf 
knowledge is adequate, and 3 rf you f(el a need lor additional trammg, CucJe 4 if you hav^e no 

opinion* ' ■ 

I fEEt THAT I HAVE ADEQUATE KNOWLEDGE ABOUT; 



NO 

LO W OPINlOiNI 



1. 


sp«ahc handicapping conditions 


Importance 1 


.2 


3 




* 


My knowtedQe 1 




J 


2. 


modtficdtion tools such as prosthetic 


importance 1 


2 


3 




31 OS 


My knowledge 1 


2 


3 


3, 


developmental ta*»cs or abilities at the »nfancy 


Importance 1 


2 


3 




and early childhood I<vel 


My knowledge 1 


2 


3 


4, 


state and federal mandates ujoh as due Process* 


Importance 1 


2 


3 




PL 93'3S0, PL 94t142 


My knowledge 1 


2 


3 


S. 


local- Slate, and national resource*, funding. 


importance 1 


2 


3 




and services 


My knowledge 1 




3 


6. 


available relevant matenah which are 


Importance v 1 


V 

2 


3 




effective ^ 


My knowiedg^ 1 


2 


J 


7. 


a range of activit^s appropriate for rriy 


importance 1 


2 






students 

f 


My knowJedge 1 


2 


3 - 


B. 


philosophical or theoretical bases of 


, Importance 1 


2 


3 




insiruciion 


My knowledge 1 






9. 


the zx%\\ of expen^te po*«swd by tnier^ 


importance 1 


2 


3 




□iK^rpjinary leam mernDers 


f\^y knowledge 1 




J 


10. 


* medications, typet. uses, and side effects 


importance 1 


2 


3 






My k nowledgo 1 


2 


J 


11. 


effective intiVucttonal tecbn^Ques arwi 


Importance 1 


2 


3 




procedures " ' ^ ' 


My knowJedge 1 


2 


3 


12 








J 






My knowledge 


2 


3 


13. 


evatualiori instrurricnt* and tecfTnidues 


'Imporl^rriOe 


1 2 


3 




1 


l\^y knowtedge 


1 2 


3 


14. 


career (»ducation (i e. wurk ext)Onence< and 


ImuOrtanCe 


t 2 


3 




Placement) 


My knowledge 


1 2 


3 


IS, 


behavior managerr^nt ty^teri^s 


Importance 


1 2 


3 






My knowledge 


1 2 


3 


ie. 


Individual EdfjcatiOo Plan 


Importance 


1 2 


3 






'My knowledge 


1 2 


3 
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PART iV ' 

pM^OUani- Lined belov^ a'c $kilU refuted lO the i >ji*ion of mttruction for handicapped learners 
I FE£L THAT I HAVE AN ADEQUATE WORKirJC, KNOWLEDGE Of^ HOWJ. TO: 

illCii 



t. 


mtc/Dfet the results of diaonotttc evaluation 


Importance 


1 2 


3 






My Skill 


1 2 


3 


2, 


u$e te$t re$ult$ to determine abititiet^ disabili- 


Importance 


1 2 


3 




ties, learning style, and opcfatiohal style 


My Skill 


1 2 


3 


3. 


use test results to help determine featistic 


ImpOitance 


1 ■ 2 


3 




e)«pectdtiOns 


My Skill 


1 2 . 


3 


4, 


assess the education related performance of 


Importance 


1 2 


3 




my students 


My Skill 


1 2 


3 


5. 


use assessment results to develop educational 


Importance 


1 2 


3 




prescriptions 


My Skill 




3 


6. 


develop program goals 


Importance - 


1 2 


3 






My SV^tlj 


1 2 


3 


7. 


develop instructional objectives 


tmpof\ance 


1 2 


' 3 






My Skill 


1, t . 2 , 


3 


8. 


relate program goals to ms^tructional 


Importance ' 


1 " * 2 


3 




obiectives ^ 


My Skill ^ 


1 2 


3 


9. 


task analyze behaviof 


importance 


1 2 


3 






M/ %M\ 


1 2 


3 


10. 


match instructional matenah to instructional 


lmportaf>ce 


1 2 


3 




ob|ectfves 


My Skill 


1 2 


3 


n. 


use alternative instructional materials ^ 


Importance 


1 2 


3' 






^ My Skill 


1 2 


3 


12, 


construct appropriate instructional materials 


'I'mportance 


1 2 


3 






, My ^kftl 


1 2 


3 


13/ 


maich instructional activities to loitructjonai 


ImpoMance 


1 2 


3 




obiectives 


My SkttI 


1 2 




t4. 


itv<i ih* r^p r f O r JT\J) nc^ f^f ttiu^M^tt 




1 2 








' hfly Skilf 


1 2 


, 3 
















My Skill 


1 2 






U^tCrTnm^ 4 ^^lU 14 f C\^UC( (V" 'g V ■ 


1 1 r 1 \<i 1 iU3 








instruction ' » 


^ My .SkjII 


1 2- 


■' 3 


17. 


determine Ihe aDorotKiAte instructionaJ rryxJe 


1 mDOf tance 


1 2 






(i.e., teaching t^^niqu^) 


My Skill 


1 2 


3 


18. 


alter the leftraing eavirxmmeat to accomodate 


Importance 


1 2 


3 




student different^ 


My Sfclfl 


1 ^ 2 


3 


19 


manage behavior m the classroom 


Importance ^ 


1 2 


3 






My '^Xill 


1 2 


3 


20. 


apply the prir^^ples of behavior ^ 


impoftaV^ 


'1 2 


'S 




modification * 


My, Skill " 


t 2 


3 



NO 

LOW OPINION 



r 
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PAnr tV (conV 

a. ^f>plv iliC pfincujlci oi human growih and 
devefopmeot in piaooiog »oslruciico 

22, maintain and use Prosthetic aids in the 
classroom 

23. 3r>ply the prrncipJes o' learning 'and 
instructiOfi 

24. develop and maintain a record keeping 
,systf m 

25. rnamtain hnes of communication with inier^ 
dtsciplinarv team membeis for inJormatron 
shj%ig ^rtff feedback 

26, communicate with parents or Parent surrO' 
gaies regdrding the development of their 
chitd's educattonaJ program 

27, ' tram parents or parent surrogates to work 

With thetr hand^apped child 

28l provide support to parents 

29, hcfp students develop an aworcness and 
understanding ol themselves and others 

30. interact positively with other educational 

stiff 



lrT>|)ortance 
My Sk^M 

Importance 
My Skill 

Importance 
My Skill 

irfiportance 
^My Skill 

Importance 
My Skill 

Importance 
My Skill 

' Importance 
My Skill 

Importance 
My Skill 

Importance 
My Skill . 

Importance 
My Skill 



PART V 
OrreClions 
Item whiCh 
front oi the 



HUGtL 



NO 

.LOW OPlNlQlii 



Rank the iiems belOw m 
IS rr>ost needed, a *'7" in 
third most needed item, and s<r on 



terms o' your irainmg needs Place a ' 
f'Ont of the itern which *s second most 
Please rank all the jiems- 



2 


■ 3 


4 


2 


3 


4 


2 


3 


4 


2 


3 


4 


2 


3 


4 


2 


3 


4 


2 


3 


4 


2 


3 


4 


r 


3 


4 


2 


3 


4 




J 


H 


2 


3 


4 


2 




4 


2 ■ 


3 


4 


2 




4 


2 


3 


4 


2 


3 


4 


2 


3 


4 


2 


3 


4 


2 


3 


4 


tn 


front o( 


the 



r 

needed, a *'3*' in 



P,v^f'i in\/oivement 

EstarjUshin9 a Curriculum 

Intertjersonat SkiUs _ ' ^ 

Legal Aspects 

^ Knowledge o* Specific Handicapping Conditions 

Draf^nOstic/PrcscMDtivc Teaching 

N'^urofjsvchoiot^'cal Syndron>es/ Research 

^ TtSe Use of Modification Tools such as Prosthetic aids 

Cia^S'OOm Management 

Bc^iavfOf Inrerventio'* Technintjcs 

Resources tor Planning (eg su9gestions (or activities and materials) 
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APPENDIX B 
ADMINISTRATOR QUESTIONNAIRE 
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fACiUTY 



iD 



PART I 
1, 



2. 
4, 



Director 
Other (Specily^ 



_TotM Number of Years m Present Position 

JSex 

>9e 



PART i I 

« 1, My staff needi inforrr>ation on the following specific topics' 



My Staff needi to know Sow ^o o^e instruct to nal roaienati jn, the following ar%as, 
(tndicaie oonient, harxjicaps. and levels.) 

f 



3. My staff needs the loilowmg specific ifa^omg 
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ERIC 



DifpcijOf>t LiiK'd below *»e dreai reiaiecl to the i ijvmon ot* ioiinjci*on tof hao<JicappetJ Jearner^ 
Tifil, todiCf^t^ the impof lance ol each area by ci'^ ^^q 1 if the area very »mponaot, 2 if 4he^ 
'a<ta II moderaiely loipwlaol, ai^il 3 *f t^fc area »s lot impoftar>t CnCI<j 4 if you have rio opioron, 
iStfcooiJ, ii^dicaie koowk'Ocje lO'each area by cift1i"*j 1 i( kixowl<>tUfe *i*high, 7 it koo^wk'(i<>i' w ad**- 
*Qiiate, add 3 if you leei i\ oevci toi jddtiiOfiaJ iidM Iraioiog CiHjt; d il you Have no opioion. 

I FEEL THAT MY STAFf- HAS ADEOUATE KNOWLEDGE ABOUT. 



5 
6 



8. 
10 

n 

12 

f 3 



14 

15 

16, 

















HIGH 




LOW 


OPINION 




Imporiai^ce 




2 


3 


4 




SiafI knov^led^e 




. 2 


3 


4 


T > 

modificanon luoli luCh ai pioithenc 


Impoi lance 




2 


3 


.4 




SlafI knowledge 




2 


3 


4 


developmental taiki of ^ii'lu^e^ ai the iof<iocy 


Impof lance 




2 


3 


4 


and early childhood it'v(?l 


^ilafl knov^ledqe 




2 


3 


4 


itate and federal mandjiei luoh ai due proceii 


1 mportance 




2 


, 3 


4 


PL 93-380. PL 94 142 


Staff knowledge 




2 


3 


4 


local, Mt^Te, and riaiionai resources* funding. 






2 


3 




and ^r vices 


Sulf knowledge 




2 


3 


4 


av^.uoio relevaot matenali vi^hich aie 


1 n^nr^/ 1 




3 


3 


4 


cfletMive 


Stalf knowledge 




2 


3 


4 


4 range ol <iCt*vMi**i app/oni*<#le for my 


impOf [aoce 






3 


4 


itudenti 


Staff knowledge 




7 


* 3 ' 


4 


f>hiioiophica( or theoiviicol baiei of 


1 ri>pOr lance 




? 


J 


4 


inikuction 


Staff knowledge 




? 


3 


4 


(Tie areai ot e^^>tfMiv i>o%w«*^rj py 








3 


4 


fljicfpitnary team inf>mU^ri 


Staff knowledge 






3 


4 


rTie(licalM:>niH ;yr>r'i uici. jnd iide «?iiect\ 


■ 1 mportance 






3 


4 




Stall knowtecJgi^ 






3 


4 


effective iniiructiOr><il teChniquei d^Kj 


Importance 




'? 


3 




Prote^durei 


Siatf knowledge 




2 




c^iiroo^ research 


Impurtar^ce 




, ? 


J 




riia 1 1 Knowteurfv 

( 




? 


3 




^T^lXjahon jnilf ornG'ili an^ [erhntilu^i 


ItripoTanctf 






3 


4 


Sial 1 knowledii*;* 




2 


i 


A 


f .tf^^er education i* work «x[>i*rff>ni;ei aurl 


IrnpOrianr.f 




2 


3 


A 


^iidcc^eni) 

> 


Staff knowled^je 






3 


■l 


btha v'Or managert^enl iVilem% 


tm|i*ii lance 






i 


4 








7 


3 


4 


Individujf Educaiir^n Ptan 


Important* 


1 


2 


3 


4 




Stall knowledge 


1 


2 


3 


, 4 
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PART IV 

Otf^c.uotit LiMed below are \k\\\\ rt:lai«d lit p^ovi^' 

I FEE|{JTh'at my STAFf HAS AW ADEQUATE WQf* 

K tnier|)ret the Mf^ujts of diagnosttC nvdlifdlmri 

preset »;}ttpn« 
6 tlevetop firoqram QO^I^ 

8. relate, i^rogram ^oai^ to in^irucuonai 
object I vet 

9 task- a^dly^^ beh^viOr 

lb, Wich insiruCriorial matenaJ* lo 'nunicnonal 

I I uve aitvrnaiivtt mtiroctionat maieMait 
\2. cootUuct approprtdie fnsiructior^dl mdtenau 
13, niaich m^irucvonai aciiv«t«es io uUtruchonai^ 



^ mci KNpVWfEOGE OF HOW TO, 



\^ pfiOMh7C- aivas of *n*tnjotion 

16 di"»'i*^*iip apprdptiate «»fivK'nc»'^t) ol 
tfistruciion 

Jb. <f"(Cf the karniiiq onvirohtntfnt to acconr>odaie 



tfnt>o>ianre^____ 
biaft Sk^ll 

imPOMdrice 



HIGH 



Importance 
> Sidlf Skill 

loDpoftance 
Staff Skjil 

Importance 
Staff Skill 

Imporiaacf! f 
Staff SkHi 

Importance 
Staff Sk»i| 

tmpoMar^ce 
Staff Skill 

Imporrancc 
Staff Skill 

ImpOf tarire 
Staff Skill 

importance 
Staff Skill , 

Imp0( tcjnce 
Staff Skill 

LmpoMan('C 
Staff Skill 

importatTce 
, Siaif Skill 

liTiT^tJMai^u* 
Staff ^k-ll 

ImpoiianCf 
Sidff Skill 

icnoftrtance 
, StaH Sk'M 

ImdirMnce 

"Sffflt Sknf 

^mporta'iri* 
Staff Sk.ii 

Jmprir t^no* 
Staff SkMI 







NO 




LOW OPINIQfM 




3 


4 


T 

4 




4 






A 






4 


7 


> 




2 


3 




7 








\ 


4 


7 




i 








2 


3 


4 


4 


J 


4 


4 


3 


4 


T 

< 


1 




7 


3 


4 


"} 


3 




7 


' 3' 


4 


< 


3 


4 


7 


3 


4 


< 


3 


4 


7 


3 


4 


"} 


3 


4 


2 


3 






3 


4 




^3 


4 




\^ 


4 


2 




A 


I 


3 


4 


7 


J 


H 


■ ? 


3 


4 










3 


4 






A 


I 


3 


4 


2 


J 


4 


2 




4 


7 


.3 


4 


7 


3 


.1 


7 


3 


>l 


2 




4 



ERIC 
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"PART IV (conV 



21. 
22. 
23. 
24. 
25. 

26. 

27. 

2a 

29. 
30. 



apply the principles of human gro>vth and 
development in planning instruction 

maintain aiKJ use Prosthetft aids in the 
classroom 

apply the principles of learning and: 
instruction 

develop and maintain a record keeping 
system 

-rnamtain tmes of communication wAh inter* 
disciplinary team members ioi mformation 
sharir>g and feedback 

comrrtunicate with Parents or parent surro- 
gates regarding the development of their 
child*s educational program 

tram parents or parent' surrogates to work 
with their handicapped child 

provide support to parents 

help students develop an awarer>es^ and 
understandirv] of themseives and others 

interact pos^ively with other educational 
staff 



4 

HlCtL - 






NO ! 




.LOVlLQEUilJQliL T . 


Importance ^ 


2 


J 


A 


Stalf Skill ^ 


2 




** I 


Importance ^ 


2 


3 




Staff Skill 1 


2 


3 


4 1 


Importar^ce 1 


2 


T 
O 


A I 


Staff Sktll 1 


"J 


3 


4 [ 


^portance ' ^ 


2 


3 


4 J 


Staff Skill 1 


2 


3 


■ : t 


Importance ^ 


2 


J 




Staff Skill 1 


2 


3 




Importance | 


2 


3 


4 


^ Staff Skill 1 


2 


3 


4 


Importance y 


2 


3 


4 ^ 


Staff Skill 1 


2 


J 




t 

Importance^ y 


2 


3 




diatt dkiiL 


y 


3 


4 > 


Importance y 


^2 


3 


4 : 


Staff Skill 1 


2 


3 


" ; 


Importance y 


2 


3 


4 ♦ 


Staff SkiH 1 


-2 


3 


4 i 



PART V ^ , ' 

Pif^CliPO* fiank the 'itemi belo^ »n terms of /our training needs Piace a ''1" *n front of 
item which is most needed, a '2** m front of the *iem which *i second moit needed, a "3" 
front of the third most needed item, and iO ori Please rank all the items. 

Parent Involvement ^ 

£itablish*ng a Curriculum 

Interpersonal Skills 

Le9al Ai(wcti 

Knowledge of Specdic Hancfieapp^ng Conditions 

D"iagnoitic/Prescr*Ptive Teaching 

Neuropsychological Syndromes/fieiearch • 

The Use bi Modification Tools such as Prosthetic aids 

Classroom Management 

BchavKX Iniervention Technique^ * 

Resoufces lor f*lann»f>g (e.g. suggestions for actTV*t*es and matet*aliJ 



the 

TO 



1 
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ERIC 



^ APPENDIX C 



ITEM DESCRIPTORS 
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ITEMDE*nH'TORS ' 



'I 

I, specific handicapping comJitions 



2. 


r • ^ 

modification tools wc#as Prosthetic 
^tds 


4 


3. 


developmental tasks or at^tlities at l.he infancy 
ande;*dy ^^iiildhmrt l*»vel 




-4. 


state and federal roandatX »uch as due 
Dmce.< Prfl3-3^0. PL 94-142 




5. 


local, state, and national resources, ' 
fundino. and aeryiqpi 




a 


available YeJevartt materials which are 
effectiy^ ^ - 




7. 


\ ran9e of activities appropriate for my 




8. 


philosophical or theoretical l^a^is o' 




9. 


the aie^of expertise possesttd tjy inter- 
rf^rinlinarY team mpmhflf^. 


i 

• 


>0. 


medicatiorts: typ^. uses, a^nd sjde 
effert* 




11. 


effective irtstructiofiaJ techrtiques and 

oroceriiirK 




12. 


Classroom researcK 




13. 


* 

evaluation ici^tfu^nents ^pd techniques 




14. 


career edOcatton (i*e.^ Wfk experiences 
and nlacemerttl 




15< 


-^behavior magagement systems 




16. 


: — ~ — ^ — 

Jndividual Education Pl^n 






Part IV 

r, interpfet th^ results of diagnostic 

e va I ua upn ^ " 

2, use test results to determine abilrties, dts- 
^biJjljS5JearjiTiTgjly^|^and ooerati^pnai s tyle 



3, use test results to help determine trealistic 
ixpeciations = 



4, assess the education related performance of 

my ^tiiriemt 

use assessment results to develop educatipnal 



j)ccscrjpiiQas- 



6* develop program goat^ 



7« develop instructional objectives 



-0 



6* relate program goals to instructional 



9* ta^k Analyze behavior 



10* match instructional materials to instructional 

pbject i vts 



11* u^ alternative instructional materials 

12* construct appropriate instructional 
materials * . 



13. match instructional activities to 
LQ. s t r uct ifina_Lo biectr ves__ 



14* assess the performance of stlidents 



IS, prioritize areas of instruction 



16* determine appropriate sequencing of 
msiructton , 



1 7. determine the appropriate instructional mode 
.li^fi^aachingjcchoifliieL 



16. alter the learning envtconment to acco^nmddate 
SLLidenJ_diiki£ace5 !_ 



19, manage behavior in the classroom 



20* apply the Principles of behavior 
jnodificatiDQ 



-^(frl* apply the principles of human growth and 
dcyelopmenun aJaarucig.jDiUuciiQQ_ 



22- fQamtain and use prosthetic aids irvthe 

clas sraooi ^ ^ 



23. apply the principles of learning and 
i(}iifA>cU5in_ 



24. develop and fnamtam a record keapinQ 
system. 



2S. maintain lines of communication with inter- 
disciplinary team members for information 
_^arjn5^and J^fCdtiaCk 



26. communicate with Parents or parent surrogates 
reg^iitding the development of their child's edu- 
, Q^JOD^IoaiaOL 



27. ttain parents or parent surrogates to work 
with their handicapped cHd 



26* provide support to parents 



29. help students develop an awareness and 
jjnde£stardto3^UhtnaMly4ijnd..(iibL^iL_ 



30, iitteract positively with other educational 
uaff 



ERIC 
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